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PREFACE /

“I wrote this when the sky was still serene.

When blossoming boughs beautified the earth.
When mankind laboured like the humble ants,
When spirit soared, and hands were hard at work,
The thoughtful mind alive, the heart in hopes,
When peace could dry her tired brow at last,
Presenting that most glorious reward,

The happiness of man, her noble aim.
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All nature celebrated, everything

Benign or beautiful, came out to feast.”

Prologue by Mihaly Vérésmarty

Translated by Peter Zollmann

| would like to begin my recommendation of
this publication, with the first lines of the poem
Prologue by the great Hungarian poet Mihaly
Voérdsmarty. | think that it shows what it takes
to make people satisfied, namely hard work
and human effort. The experience, that hard
work will eventually produce the deserved
fruits, is important for everyone and we cannot
leave people with disabilities behind.

This is exactly what the partnership Count
me in Too! (CMI2) is about: The aim is to
develop a simple and freely downloadable
application-creation tool for anyone involved
in the training of people with disabilities.

This application should help employees with
learning and intellectual disabilities to work
independently. Through its simple, task-ori-
ented and customizable design it should have
tremendous impact! The CMI2 partnership is
of the opinion that no one should be excluded
from education or employment and thus, the

products of the project represent an essential
tool for all European Union countries.

| have personally known the Hungarian mem-
ber organization of the CMI2 partnership for a
long time. The Symbiosis Foundation in Mi-
skolc in Northern Hungary has been working
as a non-profit organization for people with
learning disabilities and autism since 1999,
where they provide day care, residential care,
special transportation, employment, leisure
and therapeutic activities for young people.

With their initiative and my personal support,
involving state, ecclesiastical and civil partners
we established The Equal Opportunities and
Rehabilitation Employment Council in Miskolc
on May 11, 2015. Since its foundation, it has
been successfully supporting employment
programs for people with disabilities. To my
great pleasure their work is expanding as good
practice: Recently professional forums in Gyér
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and Budapest have been held so that similar
initiatives can be created in other cities.

| am very pleased and excited to present this
publication to you. It not only includes descrip-
tions of the educational methodologies pro-
posed by the app-creation tool with associat-
ed eLearning modules and training curriculum
created by the partners of the project, but also
reports on the results of the project.

One of the main messages of the project and
the publication itself, next to the practical use
of the developed products, is that the every-
day distribution of different forms of tools of
information is essential. Applications that differ
in their form of transfer of communication from
the mainstream have to be more prominent to
include disabled people.

| hope that this publication will have practical
benefits and will spread the message, that the
everyday life of disabled people can be made
easier through modern technology

Let your hands fight, your heart hope and our
world will celebrate.

Adam Koésa
Member of the European Parliament

(Also, First Deaf Member of the European Par-
liament using sign language to communicate)
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INTRODUCTION /

Elderberry AB, Sweden / Author: David Powell

Count me In Too! takes its starting point with
the need to include people who are more
specifically disadvantaged because of cer-
tain physical, social and individual learning
disabilities. The present-day labour market in
Europe calls for constant updating of knowl-
edge and professional skills and the European
Union states that lifelong learning is essential
for everyone. It is therefore of great relevance
to study and discuss the efforts made in im-
proving the vocational education and training
for people with special needs, such as people
with autism, ADHD, Asperger’s syndrome and
learning disabilities.

CMI2 has developed several innovative prod-
ucts with the aim of integrating people with
special needs into the workforce and aiding
trainers of special needs in this task. An
ultra-simple App creation tool enables man-
agers, supervisors, mentors and job coaches
to create simple ‘task based Apps’ that will
empower workers and trainees with learning
disabilities to work more independently.

Tasks such as: Ready to go to work - Simula-
tion of Job Interview; Public Transport, Hand-
icrafts - Making Paper Puppets, Professional
skills - How to Work the Cash Register; Paper
Bag; Book Binding; How to Make a Chicken
Bacon Sandwich, Social competences - How
to Greet Visitors/Customers, Everyday skills -
How to Use a Washing Machine; Muscle Re-
laxation; Time for BreakfApp are covered.

Each App is complimented by a quest-

based eLearning aimed at helping trainers
use the App or create their own (http://www.
cmi2elearning.eu). By combining the newly
designed App creation tool and eLearning
with the already established VETPRO training
courses (http://www.eucourses.eu/en/cours-
es-available/count-me-in) the usability and
accessibility of the Apps in many more EU
countries will be increased.
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TRAINING METHODOLOGY /

Elderberry AB, Sweden / Author: David Powell /

This pedagogical framework for CMI2 is
based upon the development of training pro-
grams for people with special needs at each
partner institution and the established Count
Me In training course for trainers of persons
with special needs (http://www.eucourses.
eu/en/courses-available/count-me-in). The
framework is closely related to the possibility
of offering ECVET (EU Vocational Education
Training) credit to the professional training
and a training curriculum is provided via the
CMI2 website.

The training course material includes training
methodologies for special needs through the
cultural sector to be found in a “Good Practice
Publication” created in the “Count Me In” pro-
ject, which highlights associated pedagogies
throughout Europe (http.//www.count-me-in.eu).

The content for the Apps is supported closely
with on-line eLearning material (http://www.
cmi2elearning.eu). The material is “quest-
based” and explains how to use the App and/
or create your own App by following a stand-
ard flow where the trainer answers the follow-
ing questions:

Introduction (What is this about?)

Task (What do you want the learners to do
and why?)

Process (How do you want them to do it?)
Evaluation (How will they be evaluated?)
Conclusion (How did they do?)

The eLearning OER platform in all partner
languages presents the possibility to add
several more Apps and associated eLearn-
ing. The adapted training module developed
within CMI2 - fits into a competences matrix
built according to the EQF as a set of learning
outcomes — in terms of knowledge, skills and
competences/attitudes — that the trainees are
expected to achieve by going through the
CMI2 training. The framework is synchronised
with ESQ in order to implement the EU frame-
work at national level. Most EU countries have
synchronised their national framework with
EU directives; this should be standard.
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PEDAGOGICAL AND EDUCATIONAL KEY COMPETENCES
FOR PERSONS WITH SPECIAL NEEDS /

BEST, Austria / Author: Isabel Nunes /

The role special needs schools are playing in
today’s western societies is rapidly changing,
as are our expectations for and with them.
The total number of special needs schools is
decreasing as time progresses and special
needs professional are increasingly being in-
tegrated into the “regular” classroom. In 2009,
in order to further practices of inclusion and
integration, UNESCO issued policy guidelines
on inclusiveness in education. The guidelines
encouraged schools to become inclusive and
to develop ways and means of teaching which
turn differences and difficulties into assets so

that all may benefit. So, inclusive schools are
now actively working to better people’s atti-
tudes towards diversity and serve as a strong
basis for a just, non-discriminatory society.

Many advances have been made in the train-
ing of special needs teachers regarding teach-
ing and learning in recent times. The role and
importance of special needs teachers and
trainers is now recognised and is becoming
increasingly broad. The increased availability
of educational technology, both in quantity and
quality, as well as online resources mean that

COUNTMEIN2/9



both teaching staffs and learners with learning
disabilities or special needs have an incredi-
ble amount of learning and teaching materials
at their disposal. Consequently, teachers need
to increase their competences to evaluate,
choose and deploy proper educational materi-
als from an ever-widening range of sources.

Nowadays, teaching staff for special needs
need to have the competence to constantly
innovate, adapt and evolve. This includes
having critical, evidence-based attitudes both
inside and outside of the classroom, as well
as being able to speak with students profes-
sionally, knowing how and what to inquire
and properly responding to the outcomes.
ETUCE describes qualified teachers as be-
ing “equipped with the ability to integrate
knowledge”, “handle complexity”, and “adapt
to the needs of individual learners as well as

groups”. Teacher competences are built on
“a concept of teaching as practice, in which

theory, practice and the ability to reflect criti-
cally on one’s own and others’ practice illumi-
nate each other, rather than on a concept of
teaching as the acquisition of technical skills”
(ETUCE, 2008).

Since teaching children or adults cannot be
considered as a singular task or set of tasks,
but it also involves having values and/or
making assumptions about the very nature of
education, learning and society, the concept
of teacher competences might resonate quite
differently in various contexts and settings.
Arguably, the range and complexity of compe-
tences needed in the 21st century for teaching
special needs persons or groups is so high
that any one individual is unlikely to have all of
those at once, let alone have all of them de-
veloped to the same, hopefully, high degree.
Therefore, besides focusing on educational
technology, it is also vital to focus attention on
those competences from a team perspective.

The teachers are developing their skills and
are evolving in order to cover a broad range
of qualifications and competences in order to
meet with people with special needs and help
them evolve from being mere passive receiv-
ers of information and knowledge into inde-
pendent organisers of their own knowledge,
at their own level, thereby turning themselves
into even more active members of society.

The App Generator can be a tremendous
help in raising teachers’ pedagogical and
educational key competences needed in as-
sisting special needs persons to change their
way of thinking (creativity, critical thinking,
decision-making, problem-solving, learning),
enhance their social skills (communication,
collaboration), give them tools for working
(including information and communications
technologies), give them skills around daily
life and career and teach them about personal
and social responsibility for success in work-
ing environments.
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APP GENERATOR//

eLearning Studios, UK / Author: Matthew Smith & Jacob Hicks /

The Count Me In Too App generator is an
ultra-simple App-creation tool that will enable
vocational training professionals, managers,
supervisors, mentors and job coaches to cre-
ate simple task-based training Apps that will
empower workers and trainees with learning
disabilities to work more independently.

Who it’s for: vocational training professionals,
managers, supervisors, mentors and job
coaches.

What you can create: task based Apps

to walk the worker or trainee step-by-step
through a series of instructions. Each step
can include a video, image, text and audio.
In addition to these each step can include up
to 4 checkboxes to help the worker or trainee
keep track of what they have completed. The
Appearance of the App can be customised to
change the colours as well as the font style.

What skills you need to use the genera-
tor: the App creation tool does not require
advanced technical skills and has been de-
signed to be as simple to use as possible.
There is a handy tutorial inside the generator
to introduce you to the features and guide you
through creating your first App.

How to get started: you can register for free
through the following link:

https://www.cmi2.eu/en-gb/accounts/register/

Apps generated by the partners based
upon the partners own practice

CMI2 has started the ball rolling with eight
partner specific Apps that will support trainees
with learning disabilities to work their way
through a specific task. These have been test-
ed and used by each partner organisation.
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USING THE APPS IN PRACTICE /

How to Make Paper Puppets and How to Bind a Book /
TEATR GRODZKI, Poland / Author: Magdalena Brzezinska /

The Grodzki Theatre (TEATR GRODZKI)
created the Apps and associated eLearning:
How to make Paper Puppets and How to
Bind a Book. The Theatre was established in
1999 and is a non-profit organization located
in southern Poland that provides a range of
artistic and educational programs to combat
social exclusion for people with disability. The
general program contains, amongst other
things, art workshops, drama, puppetry, sto-
rytelling, computer animation, as well as fine
arts. The training programs concentrate on
drama education and social economy. Apart
from socially excluded groups, the benefi-
ciaries of the CMI2 training material will be:
instructors, teachers, therapists, artists, vol-
unteers and employees of NGOs, who will be
able to use the material in their professional
practice.

The first App How to Make Paper Puppets
was created in response to the fact that
making paper puppets is a part of drama and
puppetry workshops for groups of people with
learning difficulties and others threatened with
social exclusion. In this case, an instructor
can use the App while teaching such work-
shops. The already created App and the App
generator will have been integrated into voca-
tional training during training sessions, since
making a paper figure can empower the users
by equipping them with advantageous motor
skills, self-assurance or problem-solving tech-
niques, etc., thus promoting their autonomy
and increasing their chances for employment.

The instructional video (on YouTube) and the
App have been integrated into the work of
Grodzki Theatre and are already established
as good practices, e.g. within the framework
of EU projects. The Apps have been used in
Theatre and Digital Storytelling for Teaching
and Training Development (http://artescom-
munity.eu/storytelling/) or MEDART - Methods
of Education for Disadvantaged Adults Rooted
in Theatre (http://www.divadlobezdomova.sk/
divadlobezdomova/MEDART.html).

The Apps were tested by twelve special edu-
cation teachers from Rethymno, Crete, who
participated in a theatre workshop in Krakow,
Poland, - organized within the Erasmus+ KA1
project. The participants were encouraged to
use the puppet-making materials in their pro-
grams for disabled students and expressed
their interest in so doing. It is envisaged that
they will embrace the available, simple and
easy-to-follow App when creating similar pro-
grams showing the multiplicity of the material.

Grodzki Theatre has also used the App during
the intercultural meeting of students of two
educational institutions for adults, organized
by the ZIARNO Ecological and Cultural Asso-
ciation, where educators from Poland, Den-
mark, Belgium, Nepal, Canada, Greenland,
Ghana, Israel and Eritrea and Costa Rica
participated. For the majority of people who
were introduced to puppetry as an educational
or therapeutic tool, it was a completely new
method of work. AlImost everyone pointed
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to the significant potential of such activities,
especially when used for combating and over-
coming shyness, phobias or communication
barriers, acquiring group work skills, express-
ing oneself, or developing motor skills. The
participants also noticed the value of skills
acquired by persons with various disabilities
and learning difficulties in the context of their
employment: paper puppets and other pa-
per artefacts, they said, can be made while
working with children, and also for sale. Here,
the participants stressed the simplicity of the
technique and the low cost of materials and
how the training the App can help to facilitate
the process.

The original target group for the App is 18+
trainees with various learning disabilities, but
it can be adopted to suit the needs of any age
group, including children and senior citizens.
As a consequence of using it, the trainees
learn how to make a paper puppet (which
can be used as a theatrical prop, a toy, an
adornment, etc.), and how to do it in a skilled

manner, with limited assistance. They will be
able to use the App and practice the newly ac-
quired skill, making their own artefacts or giv-
ing workshops in kindergartens, schools, etc.
Using the App helps increase their IT skills
and their self-confidence, leading to greater
independence.

The How to Bind a Book App originated in
response to the needs expressed by the Print-
ing and Bookbinding Works, i.e. the occupation-
al workshop that activates persons with various
disabilities, which was created by the Bielsko
Artistic Association Grodzki Theatre in 2004.

The Works, focused on activation and social
rehabilitation of workers, offer a wide range of
printing and bookbinding services for various
institutions and for the general public.

The Printing and Bookbinding Works, which
employ 40 people with various disabilities and
learning difficulties and 16 staff members,
aim to make a profit, to be productive, and to
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help their employees in social rehabilitation.
Making and binding books is one of the major
tasks performed in the Works. Since this is
also the task with which each employee of the
Works begins their vocational activation, it is
frequently taught, which justifies the creation
of the App.

The original target group for the App is the
18+ employees of the Bookbinding and Print-
ing Works, and the App is to help them make
and bind a book in a skilled manner, with only
limited assistance. When employees of the
occupational workshop learn this craft and
acquire niche skills, at the same time, their
fine motor skills get improved and their auton-
omy increases. Hence, their self-confidence,
independence and self-esteem grow.

The App also allows employees and train-
ees to repeat production processes and
instructions over and again, which is often

a time-consuming task. For example, in an
interview with Ms. Beata Moskata, the Prod-
uct Manager of the Bookbinding and Printing
Works, a CMI2 project member learned that
the App can also greatly facilitate the tasks of
an instructor in the Works. If a beneficiary has
a smartphone with internet access, and they
are using the App, the instructor can focus on
providing greater assistance to the remaining
14 or 15 employees of the Works (depending
on the shift), which means that the more em-
ployees use the App, the more efficient the
instructor’s job is.

With the help of the App, beneficiaries can
even make and bind a book outside of the pro-
fessional setting if they have appropriate mate-
rials, as certain substitutes (e.g. chipboard and
acrylic sheets for a press, or a punch tool and
a hammer for a paper driller, or a knife for a
squaring shear) make it feasible.
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PAPER BAG AND PUBLIC TRANSPORT /

Symbiosis Foundation, Hungary / Author: Monika Szakacs /

Symbiosis is an NGO located in North-Hun-
gary and founded in 1999. Its mission is to
improve the quality of life of people with disa-
bilities, special regard to people with intellec-
tual disabilities and autism. First activities of
the foundation were parents’ club and puppet
therapy but after a while it started perma-
nent services like residential care or day care
support. As well as providing social care, the
foundation also employs people with special
needs and now 70% of staff are from this
group. In order to achieve success in employ-
ment it is essential to train, teach and mentor
the target group and provide special personal
assistance. The Paper Bag App is linked to in-
stitutional employment activity whilst the Public
Transport App is related to skills development,
so as to make a person with special needs
ready for open labour market employment.

Making a Paper Bag is an activity of so called
souvenir workshop, where people make three
types of paper bags of different sizes and pat-
terns. The App itself shows how to make the
largest bag suitable for wine bottles. The story
of paper bags goes back in time to 2012, when
a special art program began in Symbiosis:
autistic clients took part in real art program
supervised by a contemporary artist (https://
www.youtube.com/watch?v=mJz2u8BNpG8).
The art program, besides its therapeutic re-
sults, had other effects on the individual, on
clients as a community and on the organiza-
tion as well. A few drawings were selected for
commercial purpose and became a basis for
silk scarfs or wine labels. Symbiosis combines
art with the handicraft workshop and makes
souvenir paper bags with people with disabili-
ties. The target groups for the App are the 18+
employees of the handicraft workshop, the
supervisors and occupational therapists. When
employees of the occupational workshop learn
this craft, they are able to calculate production,

prepare a high-quality design product and
work precisely. The activities develop motoric
and timing skills as well and have positive ef-
fect on their personality and IT skills. It is also
very important that if something is changed in
the production (e.g. new design, new tools) it
can be easily modified in the e-learning tool
and in the App. It has high importance when
working with autistic clients.

16 / COUNT ME IN 2

The handicraft workshop employs 15 young
people with intellectual disabilities and autism.
They work on a regular basis as part-time
employees (4-6 working hours). Employees
have two supervisors and one occupational
therapist who support their daily work and
personal development. A Paper Bag is a prod-
uct that can be sold quite easily. As it provides
job, Symbiosis - decided to make a training
material including a movie in 2015. The CMI2
project is an excellent opportunity to make the
training available in smart tools which is much
more effective and personalized than written
printed materials.

The Public Transport App is a good exam-
ple of how an App can be personalised with
the App Generator. This App was created

for Laszlo, a 45-year old client of Symbiosis
Foundation who lives in one of the Symbiosis’
residential homes and works in a restaurant
in town. When we talk about employment we
need to find the proper workplace for the in-
dividual and we have to prepare and train our
clients so as to reach long-term employment.

Symbiosis Foundation provides supported
living service for people with intellectual disa-
bility. It is a very important issue that residents
can work out of a social service provider and
they have a job in the open labour market. In
most cases people with disabilities use special
transport services instead of public transport
to get to the workplace. This is expensive and
time consuming and it does not help personal
development and social inclusion. Some peo-
ple cannot use public transport without help
which is why a visual App can help a lot and
travelling independently can become reality.

People with special needs have to get all help
and information, including special trainings
and tools so that they can travel alone. It is

important for the whole society as well: they
are not invisible or hidden citizens and also

it is an environmentally conscious way of
travelling. The App was designed for a bus
transport for a certain individual but we can
transform it any time according to the needs
of the client. The App develops communica-
tions and time management skills, orientation
and self-confidence.

Where can a social service provider use
CMI2 products besides training?

. Personal development plan
. Daily routine

. Basic life skill training

. Individual task management
. Group work

Why the App Generator?

*  No need for special software and/or training
to create a process description

You can add personal content (photo,
sound)

*  You can easily refresh your Apps within a
few seconds

*  You can save up time and money

. Easy to use even for people with intellec-
tual disabilities
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HOW TO MAKE A CHICKEN BACON SANDWICH
AND HOW TO WORK THE CASH REGISTER /

GAIA Museum Outsider Art, Denmark / Author: Anna Noe Bovin /

GAIA created the Apps and associated
elLearning: How to Make a Chicken Bacon
Sandwich and How to Work the Cash Reg-
ister. GAIA Museum Outsider Art is located in
Randers, Denmark. It was founded in 2002 as
a museum for outsider art with an internation-
al art collection. In 2012 the art school, GAIA
Academy, was established as a sister organi-
sation to GAIA Museum.

GAIA Museum is a unique museum in Den-
mark. The museum exhibits art created by
people who live outside the realms of social
normality and create their art outside the
mainstream and established art world. GAIA
Museum is also a cultural enterprise staffed
by professionals and people with special
needs. At present, there are 50 people with
various degrees of disabilities employed in
the museum’s shop, cafe, creative workshop,
framing workshop and in the day-to-day run-
ning of the gallery, working side by side with a
professional staff of pedagogues, art teachers
and skilled personnel.

GAIA Museum has a broad international net-
work which includes Europe and beyond. The
museum initiated and co-founded The Euro-
pean Outsider Art Association and runs the
secretary of the organisation. Apart from the
European projects, such as “COUNT ME IN
TOO”, GAIA Museum is currently participating
in the European Capital of Culture and a new
Nordic cooperation with art schools and art
festivals in Finland, Sweden and Iceland.

As part of an educational program for young
people with learning disabilities in Denmark,
GAIA Museum has a 3-year long education in
visual arts at the Art School GAIA Academy.
The education is meant to give the students
an opportunity to learn about various artistic
disciplines and explore new ways of express-
ing themselves. GAIA Academy is also a
studio for adult outsider artists and works as
a daily activity centre. At present, there are
20 people with various degrees of disabilities
working with art at GAIA Academy.
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The first App, How to make a Chicken Ba-
con Sandwich, was created to help develop
the mathematical skills and awareness of
GAIAs employees with special needs. At the
same time, the App supports the memory

and work flow in GAIAs kitchen. The kitchen
makes 150-200 pieces of Danish “Smgrre-
brad” and a number of sandwiches every day
to an external customer and they make a hot
dish and fresh salad bar to serve at the muse-
ums café, Café GAIA Papaya. The potential
of the App is thus very promising. You can for
instance develop whole menus to assign to
the App users. Also, there are great possibili-
ties to make different cleaning tasks and qual-
ity control systems in the App generator, to
further employ the project in the daily routine
in running a professional café. Here the check
box option is a very smart function.

Originally, before the first Count Me In project
was created, GAIA Museum had a series of
pictures on the wall in the kitchen, describing
different work processes to the employees
with special needs. This picture series formed
a big part of the inspiration for the current
COUNT ME IN TOO -project’'s way of ad-
dressing the development of VET and social
inclusion.

The second App, How to work the Cash
Register, is also directly linked to the every-
day work at GAIA Museum. There are several
positions in the house where you need to
work the cash register: Café GAIA Papaya,
GAIA Shop and GAIA VIA, which is a canteen
at VIA University College in Randers serving
food to pedagogues, nurses and relaxation
therapists at a daily basis. The cash register
App is, like the sandwich App, focused on
developing and supporting the mathematical
skills of the employee.

However, there is of course a much broader
range of implicit learning in both Apps - how to
interact with the customer being just one of them.

The two Apps are very different. In the sand-
wich App, still pictures are used to describe
the sequence of the work process along with
very precise measurement and ingredients. In
the cash register App, video clips combined
with very short texts presented in checkboxes
are used. The cash register can be a very
discerning work task, because there are nu-
merous buttons and functions and it can be
confusing. The video takes it down to earth
and offers an easy step-by-step instruction.
You can use it as an overview to get to know
all work processes or you can pick just the clip
you need for remembering a specific function,
e.g. how to use a mobile phone to pay.

The value of social inclusion is evident at GAIA
Museum. For over 14 years, the organisation
has developed vocational education and train-
ing for people with disabilities in the framework
of a cultural institution. By using a cultural
institution as a frame, the museum not only
promotes the rights of particular groups to be
involved in and have access to artistic and cul-
tural activities, it also enhances their opportuni-
ties to work in areas interacting with the general
public. The App generator tool is very easy to
use and a fun way of learning new tasks and
enhancing or supporting existing work skills.

GAIA Museum has been in contact with a
very broad range of organisations and com-
panies in relation to this project, and the way
the Apps and the App generator have been
received is very promising not only for working
with groups with special needs, but also for a
variety of learning and supporting systems.
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TRAINING FOR EVERYDAY LIVING: WASHAPP AND BREAKFAPP /

Elderberry AB / Author: David Powell /

These two Apps grew out of a study visit that
was made during the training course with
special needs teachers in Randers in Den-
mark. Elderberry visited several organisations
where people with learning difficulties were
being prepared to live on their own terms and
by their own means. This is of course a trend
throughout Europe where it is recognised

that many people who formerly would have
become “institutionalised” in care homes can
be independent if prepared and supported
properly. Some people with special needs find
it beneficial when learning a task to repeat it
over and again.

Being able to do things on your own is
self-empowering and the key to independent
living. To give someone the tools to build skills
and confidence is what most trainers really
love about their jobs.

Elderberry therefore decided to try to create
two Apps that would support people training
for independent living and working with such
seemingly simple tasks as washing your
own clothes and making your own breakfast,
hence WashAPP and Time for BreakfAPP.
An elLearning has also been created, meant
to compliment the training App. The eLearn-
ing is important as the range of clothes and
the types of washing machines available is
endless, as are the types of breakfast. This
means that trainers need to be able to create
personalised and specific training Apps for the
people they are working with. The material
shows how to build a training App for helping
someone with special needs to wash his/her

clothes in a washing machine. You start with
an App that already has a few ready-made
frames, and adapt it to your special needs. To
build an App is easy — and fun!

Washing instructions on clothes follow trading
standard regulations and are common all over
Europe. Therefore, trainees can use standard
frames, already in the App. Washing machines,
on the other hand, have no standard way of set-
ting the temperature, length of program etc. Like
people with special needs they are all unique.
The App generator allows trainers to create a
personalised App to give the best possible sup-
port when training someone preparing for inde-
pendent living to wash their own clothes.

Making breakfast is something everyone prob-
ably does without thinking twice, or, indeed,

at all. You have done it a million times before,
and — hey, it's too early to think! But if you do
next time, you will realise there are a lot of
things going on. The kettle is simmering, the
bread is in the toaster, the hob is heating up
and you are whisking eggs for your omelette.
In total, there are four parallel processes tak-
ing place — and that is a lot. For many people
with special needs, that amount of activity has
to be broken down to single, discrete steps.
And this is what trainers will do by creating a
personalised BreakfApp.

By creating and testing the two Apps and writ-
ing the eLearning Elderberry realised that had
begun to define a methodology. Trainers need
to on an individualised level and this process
can be used for many areas of everyday living:
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Analyse the training needs and suitability
of your trainee for independent living

Learn the basic instructions found on
all items of clothing specifying the rec-
ommended washing temperatures and
programs needed / similar with items of
food etc

Identify the specific settings of the train-
ees own washing machine/oven/stove etc

Learn to create an individualised training
App for training the trainees to wash their
own clothes/make their own breakfast

To be able to do things on your own is
self-empowering as well as the key to inde-
pendent living. In the eLearning, trainers will
learn how to create personalised and specific
training Apps for the people they are working
with. It is meant to compliment the training
BreakfApp and WashApp. The trainers are
supplying their learners with the tools to build
skills and confidence.
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HOW THE APP GENERATOR CAN BE USED FOR TRAINING
OF YOUNG PEOPLE FROM DISADVANTAGED GROUPS
WITH LEARNING DIFFICULTIES /

BEST, Austria / Author: Isabel Nunes /

Not a day goes by that there is not an arti-

cle about digitalisation in education and the
advancement of educational technology. Es-
pecially, Apps are becoming more and more
common in education. They offer the flexibility
of viewing the learning content from mobile
devices and are designed to be made availa-
ble to learners within their work-flow. Apps can
address a wide range of learning needs, pref-
erences, interests and abilities. They require
minimum educators’ assistance, have multiple
options to explore and can be embedded

into daily learning and/or work-based routine.
Apps encourage learners to be interactive and
to find answers to problems.

According to the Division for Early Childhood
of the Council for Exceptional Children (DEC),
Apps have the potential to help young peo-
ple with disabilities participate more easily

in education programmes as well as obtain
access to natural environment. DEC also
states that the use of technology in education
may improve student’s quality of life (Strem-
mel, 2005). Apps can not only be used to
improve instruction, they may also provide

to assess personal development (Mulligan,
2003). Making Apps accessible to the learners
on their devices encourages them to use it

in the work-based environment, job and/or in
training settings. Furthermore, it costs less to
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establish and maintain providers that educate
young people via Apps than to set up more
complex learning systems specialised in dif-
ferent needs of learners.

For example, in Austria, production schools
were founded by the public authorities as
education programmes for young people
under the age of 25 who have not completed
compulsory successfully formal education,
have dropped out of school or are not qual-
ified to start a regular qualifying education.
The experience of BEST Institut flr berufsbe-
zogene Weiterbildung und Personaltraining
GmbH in implementing production schools’
programmes targeting youngsters with special
learning needs has shown that this specific
target group can benefit from the use of Apps
in learning process.

Part of the mission of the production schools
is to strengthen the personal development of
disadvantaged youngsters and improve their
chances in the labour market and the educa-
tion system by training them on soft and vo-
cational skills. As production schools or voca-
tional schools in general are built on training,
coaching and knowledge workshops, the App
generator is an added value tool to be used.
Especially since the number of special needs
schools is more and more decreasing and

the use of technology in training and working
environment increasing, the relevance of
using Apps is high. Therefore, VET initiatives
like production schools need to change their
traditional didactic approaches as well as their
forms of training young people from disadvan-
taged groups and/or with learning difficulties.
In this context, the App generator can be spe-
cifically used to:

*  give young people the possibility to better
develop basic life and work skills, includ-
ing social skills, and therefore to be more
prepared to enter the job market;

« respond to individual needs by offering
tailored solutions;

»  support the development of young adults
into fully autonomous lifelong learners;

+  change attitudes towards diversity and
form the basis for a just, non-discriminatory
society;

Furthermore, the Apps can be used as prac-
tice sessions or reinforcement of formal train-
ing through videos, scenarios and examples.

Let us take a brief look at a concrete example
from the production school at BEST: Learner
A has difficulty maintaining attention, has lim-
ited receptive and expressive vocabulary and
has fine hearing difficulties. Since colourful
and interesting Apps may help Learner A to
stay on tasks for longer periods of time as well
as address his language hearing needs, the
App generator makes sure that Learner A will
get a handful of Apps that might work for him
while he uses them. The App generator gives
Learner A tools for working, daily life and ca-
reer and teach him about personal and social
responsibility for success in daily life and
working environments.
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Einfihrung, Elderberry AB
Trainingsmethodik, Elderberry AB

Padagogische und bildungsrelevante Schlis-
selkompetenzen fir Menschen mit speziellen
Bedlirfnissen, BEST

App Generator, ELS

Die Apps wurden basierend auf ihren eigenen
Erfahrungen von den Partnern entwickelt

1. Nutzung der Apps in der Praxis, Puppen
und Buchbinden, Teatr Grodzki

2. Papiertaschen und App fur 6ffentlichen
Transport, Symbiosis Foundation

3. Nutzung der Apps in der Praxis, Wie eine
Kasse und wie ein Hihnchen/ Speck
Sandwich hergestellt wird, GAIA

4. WaschApp und FrihsticksApp, Training
fur das tagliche Leben, Elderberry AB

Training junger Menschen aus benachteiligten
Gruppen mit Lernschwierigkeiten fur die Nut-
zung des App Generators, BEST

Einfiihrung

Count me in too! - Ich bin dabei! beginnt beim
Bedarf Menschen, die aufgrund gewisser phy-
sischer Behinderungen und/oder sozialer oder
individueller Lernschwierigkeiten besonders
benachteiligt sind, einzubinden. Der heutige
Arbeitsmarkt Europas fordert eine standige
Aktualisierung von Wissen und Fertigkeiten

und die Europaische Union erklart, dass le-
benslanges Lernen fir alle essentiell ist. Es ist
deshalb von grol3er Relevanz die Bemuhun-
gen zur Verbesserung der Berufsausbildung
und Lehre flr Menschen mit speziellen Be-
dirfnissen zu untersuchen und zu diskutieren,
wie beispielsweise Menschen mit Autismus,
ADHD, Asperger Syndrom und Lernschwie-
rigkeiten.

Das Projekt CMI2 hat verschiedene innovative
Produkte mit dem Ziel entwickelt Menschen
mit speziellen Bedlrfnissen im Arbeitsmarkt
zu integrieren und Trainerlnnen, die in diesem
Bereich einen besonderen Bedarf haben, zu
unterstitzen. Ein sehr leichtes Tool, um Apps
zu kreieren, befahigt Supervisor, Mentorinnen
und Jobcoaches eine einfache “aufgabenba-
sierte App” zu kreieren, die Arbeitskrafte und
Trainees mit Lernschwierigkeiten dazu befa-
higen wird selbstandiger arbeiten zu kdnnen.
Aufgaben wie beispielsweise: Fertig um zur
Arbeit zu gehen - smarte Korperpflege und
Ankleiden, Grundlegende Rechtschreibkennt-
nisse, Grundlegende Mathematikkenntnisse,
Handwerken- Herstellung einer Puppe, Sozia-
le Kompetenzen, wie Besucherlnnen/ Kundin-
nen begruflt werden, wird hier abgedeckt.
Jede App wird durch aufgabenbasiertes elLe-
arning erganzt, dass darauf abzielt Trainerin-
nen dabei zu helfen die App zu nutzen oder
ihre eigene zu kreieren http://www.cmi2ele-
arening.eu/ Durch die Kombination des neu
designten App Kreierungstools und dem E-
Learning mit dem bereits etablierten VETPRO
Trainingskursen http://www.eucourses.eu/en/
courses-available/count-me-in wird die Nutz-
barkeit und Zuganglichkeit der Apps in vielen
weiteren EU Landern erhoht.

Trainingsmethodik.
Elderberry AB, Schweden
Autor: David Powell

Das padagogische Rahmenkonzept fiir CMI2
basiert auf der Entwicklung von Trainings-
programmen fiir Menschen mit besonderen
Bediirfnissen an jeder Partnerinstitution und
etablierten Count Me In Trainingskursen fir
Trainerlnnen, die Menschen mit besonderen
Bediirfnissen unterrichten http://www.eucour-
ses.eu/en/courses-available/count-me-in .
Das Rahmenkonzept steht in enger Verbin-
dung mit der Moglichkeit ECVET (Leistungs-
punkte fur das Berufsbildungstraining) fur
Berufstraining anzubieten. Desweiteren wird
via der CMI2 Webseite ein Trainingscurricu-
lum angeboten.

Padagogische und bildungsrelevante Schliis-
selkompetenzen fir Menschen mit speziellen
Bedirfnissen

BEST, Osterreich
Autor: Isabel Nunes

Die Rolle der Sonderschulen andert sich in
den westlichen Gesellschaften standig und
schnell, genauso wie unsere Erwartungen an
diese Art von Schulen. Die insgesamte Anzahl
an Sonderschulen ist riicklaufig und Fach-
krafte von Sonderschulen werden verstarkt

in “normalen” Schulen integriert. Im Jahr
2009, um Inklusion und Integration weiter zu
Uben, verdffentlichte die UNESCO politische
Leitlinien tber die Inklusion in der Bildung.

Die Richtlinien ermutigten Schulen inklusiv
zu werden und Wege und Mittel des Lehrens
zu entwickeln, die Unterschiede und Schwie-
rigkeiten in Kapital umzuwandeln, damit alle
davon profitieren kénnen. Daher arbeiten in-
klusive Schulen heute aktiv daran die Einstel-
lungen der Menschen in Bezug auf Diversitat
zu verandern, damit diese als starke Basis
fuir eine nicht-diskriminierende Gesellschaft
dienen kann.

App Generator
elLearning Studios, Grof3britannien
Autor: Matthew Smith & Jacob Hicks

Der Count Me In Too App Generator ist ein
sehr simples Tool, um Apps zu kreieren,
dass Fachkrafte, Managerinnen, Supervisor,
Mentorlnnen und Jobcoachs beféhigen wird
einfache aufgabenbasierte Trainingsapps zu
kreieren und die Arbeitskrafte und Trainees
mit Lernschwierigkeiten dazu befahigen wird
unabhangiger zu arbeiten.

Fir wen ist es: Fachkrafte, Managerinnen,
Supervisor, Mentorlnnen und Jobcoachs

Was konnen Sie kreieren: aufgabenbasierte
Apps, um Trainees Schritt fur Schritt durch
eine Reihe an Instruktionen zu leiten. Jeder
Schritt kann ein Video, ein Bild, einen Text
oder Audio beinhalten. Zusétzlich kann jeder
Schritt bis zu 4 Checkboxen enthalten, die
Arbeitskraften bzw. Trainees dabei helfen wird
nachzuvollziehen wie viel sie bereits abge-
schlossen haben. Das Aussehen der App kann



mafgeschneidert werden - die Farbe, sowie
die Schriftart kbnnen angepasst werden.

Welche Fahigkeiten brauchen Sie, um den
Generator zu nutzen: das App Kreierungs-
tool erfordert keine fortgeschrittenen, tech-
nischen Fahigkeiten und wurde so einfach
wie mdglich gestaltet. Innerhalb des Tutorials
finden Sie ein Tutorial, das Sie in die Eigen-
schaften der App einfihrt und Sie bei der Krei-
erung lhrer ersten App anleitet.

Wie kénnen Sie beginnen: Sie kdnnen sich
unter folgendem Link kostenlos registrieren:
https://www.cmi2.eu/en-gb/accounts/register/

Die Apps wurden von den Partnern ba-
sierend auf deren Erfahrungen entwickelt
CMI2 hat den Ball mit acht spezifischen Apps
ins Rollen gebracht, die von den Partnern
entwickelt wurden und Trainees mit Lern-
schwierigkeiten dabei unterstiutzt spezifische
Aufgaben zu I6sen. Diese wurden von jeder
Partnerorganisation getestet und genutzt.

Die App zur Herstellung von Papierpuppen
wurde als Antwort darauf entworfen, dass die
Herstellung von Papierpuppen ein Teil der
Schauspielerei ist und Workshops fiir Men-
schen mit Lernschwierigkeiten die soziale
Exklusion einddmmen. In diesem Fall kénnen
Instruktorinnen die App wahrend des Unter-
richtens eines solchen Workshops nutzen. Die
bereits kreierte App und der App Generator
werden in Trainingssessions der Berufsbil-
dung integriert werden, da die Herstellung von
Papierfiguren die Nutzerlnnen mit erhéhten
motorischen Fahigkeiten, Selbstsicherheit und
Problemldsungstechniken, etc. ausstatten
wird und somit Autonomie und erhéhte Be-
schaftigungsfahigkeiten steigern wird.

Die App zum Buchbinden wurde entworfen,
da Druck- und Buchbindereien einen Bedarf

fur z.B. Weiterbildungsworkshops, die Perso-
nen mit unterschiedlichen Einschrénkungen
aktiviert, ausdriickten. Solch ein Workshop
wurde von dem Bielsko Artistic Association
Grodzki Theater 2004 entwickelt.

Die Arbeit fokussierte sich auf die Aktivierung
und soziale Rehabilitation von Arbeitskraften
und bietet eine Vielzahl an Dienstleistungen im
Druck- und Buchbindebereich fiir verschiedene
Institutionen und fiir die Offentlichkeit an.

Die Papiertaschen App ist eine Aktivitat un-
seres sogenannten Souvenirworkshops, bei
dem Menschen drei unterschiedliche Arten
von Papiertaschen in unterschiedlichen Gro-
Ren und Mustern herstellen. Die App selbst
zeigt auf, wie die groRte Papiertasche herge-
stellt wird, die fiir den Transport von Weinfla-
schen geeignet ist. Die Geschichte unserer
Papiertaschen geht zuriick in das Jahr 2012,
als ein spezielles Kunstprogramm in einer
Gemeinschaft initiiert wurde. Autistische
Klientinnen nahmen dabei an einem realen
Kunstprogramm teil, dass von einem kontem-
poraren Kinstler betreut wurde (https://www.
youtube.com/watch?v=mJz2u8BNpG8). Das
Kunstprogramm hatte, neben seinen thera-
peutischen Ergebnissen auch andere Effekte
auf die Individuen - auf Klientlnnen als Ge-
meinschaft und ebenfalls auf die Organisati-
on. Einige Malereien wurden fir kommerzielle
Zwecke ausgewahlt und wurden zur Basis
fur Seidenschals, Weinlabels, etc. Wir kombi-
nierten bei Symbiosis Kunst- mit Handwerks-
workshops und begannen Papiertaschen als
Souvenirs mit Menschen mit Behinderungen
herzustellen.

Die App fur offentlichen Transport ist ein
gutes Beispiel daflr wie individualisiert eine
App mit dem App Generator sein kann. Diese
App wurde fir Laszlo kreiert, ein 45-jahriger
Klient der Symbiosis Foundation, der in einem

unserer Wohnheime wohnte und in einem Re-
staurant in der Stadt arbeitet. Wenn wir tUber
Beschaftigung sprechen, miissen wir einen
angemessenen Arbeitsplatz fiir das Individu-
um finden und wir miissen unsere Klientinnen
darauf trainieren eine langfristige Beschafti-
gung zu finden.

Die App zur Herstellung eines Hiihnchen-
Speck Sandwichs wurde kreiert, um die
mathematischen Fahigkeiten und das Be-
wusstsein der GAIA Mitarbeiterlnnen mit be-
sonderen Bedurfnissen zu entwickeln. Gleich-
zeitig unterstitzt die App das Gedachtnis

und die Arbeitsprozesse in GAIAs Kiche. Die
Kiche stellt pro Tag 150- 200 der danischen
“Smgrrebrgd” und eine Reihe an Sandwiches
fur externe Kundlnnen her. Sie stellen auler-
dem ein heilRes Gericht her und bestiicken
eine Salatbar im Museumscafe, dem Café
GAIA Papaya. Das Potential der App ist daher
sehr vielversprechend. Sie kdnnen beispiels-
weise ganze MenUs entwickeln und diese App
Nutzerlnnen zuordnen.

Die App zur Bedienung einer Kasse, steht
ebenfalls in direkter Verbindung zur Arbeit im
GAIA Museum. Es gibt verschiedene Positio-
nen im Haus bei denen mit der Kasse gearbei-
tet werden muss; das Café GAIA Papaya, der
GAIA Shop und GAIA VIA - die Kantine des VIA
University College in Randers. Diese versorgt
taglich Padagoglnnen, Krankenschwestern und
Pfleger, sowie Entspannungstheraupeutinnen.
Die App fur die Bedienung der Kasse fokussiert
sich, wie die Sandwich App, auf die Entwick-
lung und Unterstiitzung von mathematischen
Fahigkeiten bei Mitarbeiterinnen.

Training fur das tagliche Leben: WaschApp
und FrihstiicksApp Diese Apps resultieren
aus einem Studienbesuch, der wahrend des
Elderberrys Trainingskurs mit Lehrerlnnen in
Randers in Danemark durchgefihrt wurde, die

Menschen mit besonderen Fahigkeiten unter-
richten. Wir besuchten verschiedene Organi-
sationen, wo Menschen mit Lernschwierigkei-
ten auf ein eigenstandiges Leben vorbereitet
werden. Dinge allein tun zu kdnnen befahigt
Menschen und bildet den Schllssel dafiir
eigenstandig leben zu kénnen. Menschen
Tools in die Hand zu geben, um ihre Fahig-
keiten und ihr Selbstvertrauen aufbauen zu
konnen ist das, was die meisten Trainerlnnen
an ihrem Job am meisten lieben. Wir haben
uns daher dazu entschieden zwei Apps zu
kreieren, die Menschen beim Training fir ein
eigenstandiges Leben unterstitzen, wie erst
einmal einfach erscheinende Aufgaben wie
die eigene Kleidung zu waschen und das ei-
gene Fruhstlck zuzubereiten: die WaschApp
und die FriihstiicksApp.

Training junger Menschen aus benachtei-
ligten Gruppen mit Lernschwierigkeiten fiir
die Nutzung des App Generators. Die Er-
fahrung des BEST Instituts fiir berufsbezoge-
ne Weiterbildung und Personaltraining GmbH
bei der Implementierung von Programmen

fur Produktionsschulen, die auf junge Men-
schen mit besonderen Bedlrfnissen abzielten,
haben gezeigt, dass diese spezifische Ziel-
gruppe von der App Nutzung im Lernprozess
profitieren kann. Teil der Mission von Produk-
tionsschulen ist die Starkung der persdnlichen
Entwicklung von benachteiligten Jugendlichen
und ihre Chancen auf dem Arbeitsmarkt und
im Bildungssystem zu verbessern, in dem

ihre Soft Skills und beruflichen Fahigkeiten
trainiert werden. Da Produktionsschulen oder
Berufsschulen im Allgemeinen auf Trainings,
Coaching und Wissensworkshops aufbauen
bietet der App Generator einen Mehrwert. Be-
sonders seitdem Sonderschulen immer weni-
ger werden und die Nutzung von Technologie
im Trainings- und Arbeitsumfeld steigt, ist die
Relevanz der App-Nutzung steigend.



Indledning, Elderberry AB
Traeningsmetode, Elderberry AB

Paedagogiske og uddannelsesmaessige ngg-
lekompetencer til mennesker med seerlige
behov, BEST

App-generator, eLearning Studios

Apps genereret af parterne pa grundlag af
deres egen praksis:

1. Brug af apps i praksis, Fremstilling af
papirdukker og Bogbinding, TEATR
GRODZKI

2. Papirspose og Offentlig transport, brug af
apps i praksis, Symbiosis Foundation

3. Brug af apps i praksis, Saddan betjener
man kasseapparatet og Sadan laver man
en sandwich med kylling og bacon, GAIA

4. WashApp og BreakfApp, Traening til dag-
liglivet, Elderberry AB

Hvordan app-generatoren kan bruges til
at treene unge mennesker fra grupper med
seerlige behov, BEST

Indledning

Projektet Count Me In Too tager udgangs-
punkt i behovet for at inkludere mennesker,
som har specifikke problemer pa grund af for-
skellige fysiske, sociale og individuelle indlae-
ringsvanskeligheder. Vore dages europaeiske
arbejdsmarked kraever en konstant opdatering

af viden og professionelle feerdigheder, og
Den Europaeiske Union mener, at livslang lae-
ring er ngdvendig for alle. Det er derfor yderst
relevant at studere og diskutere de tiltag, der
bliver gjort for at forbedre erhvervsuddannelse
og praktik for mennesker med saerlige behov,
f.eks. personer med autisme, Aspergers Syn-
drom og indlaeringsvanskeligheder.

CMI2 har udviklet en raekke innovative pro-
dukter med det formal at integrere mennesker
med seerlige behov i arbejdsstyrken og hjeelpe
dem, der underviser disse mennesker, med
opgaven. En ultrasimpel app-generator gar
det muligt for virksomhedsledere, mentorer og
jobcoaches at skabe enkle "opgavebaserede
apps”, der kan szette medarbejdere og prakti-
kanter med indleeringsvanskeligheder i stand
til at arbejde mere selvsteendigt. Opgaverne
omfatter bl.a.: Klar til at ga pa arbejde — Si-
mulering af jobinterview; Offentlig transport,
Handveerk — Fremstilling af papirdukker,
Professionelle faerdigheder — Sadan bruger
man kasseapparatet; Papirspose; Bogbinding;
Sadan laver man en sandwich med kylling og
bacon, Sociale kompetencer — Sadan hilser
man pa geester/kunder, Hverdagsfaerdighe-
der — Sadan bruger man en vaskemaskine;
Muskelafslapning, BreakfApp (Tid til morgen-
mad). Hver app ledsages af et opgavebaseret
elLearning-redskab, der skal hjselpe under-
visere til at bruge appen eller skabe deres
egen (http://www.cmi2elearning.eu). Gennem
en kombination af den nye app-generator og
elLearning med de allerede etablerede VET-
PRO-treeningskurser (http://www.eucourses.
eu/en/courses-available/count-me-in) vil disse
apps kunne blive brugbare og tilgeengelige i
mange flere EU-lande.

Traeningsmetode
Elderberry AB, Sverige
Forfatter: David Powell

Denne psedagogiske ramme for CMI2 er
baseret dels pa udviklingen af et treenings-
program for mennesker med szerlige behov
og dels pa det allerede etablerede Count

Me In-traeningskursus for personer med
seerlige behov (http://www.eucourses.eu/en/
courses-available/count-me-in). Dette giver
mulighed for at give traeningen ECVET (EU
Vocational Education Training)-godkendelse,
og et treeningsforlgb kan stilles til radighed via
CMI2-hjemmesiden.

Peedagogiske og uddannelsesmaessige ngg-
lekompetencer til mennesker med seerlige
behov

BEST, Qstrig
Forfatter: Isabel Nunes

Specialskolernes rolle i de vestlige samfund
andrer sig hurtigt for tiden, og det samme
ger vores forventninger til og med dem. Det
samlede antal specialskoler falder gradvis,
og specialleererne bliver i hgjere og hgjere
grad integreret i de "normale” klasser. For at
fremme inklusion og integration yderligere
udsendte UNESCO i 2009 et seet retnings-
linjer for inklusion i undervisningssystemet.
Disse retningslinjer opfordrede skolerne til at
blive inkluderende og til at udvikle mader og
metoder i undervisningen, som gjorde forskel-
le og vanskeligheder til fordele, sa alle kunne

fa noget ud af det. Pa den made arbejder de
inkluderede skoler nu pa at forbedre folks
holdninger til forskellighed og danner en staerk
basis for et retfaerdigt, ikke diskriminerende
samfund.

App-generator
eLearning Studios, Storbritannien
Forfatter: Matthew Smith & Jacob Hicks

App-generatoren fra Count Me In Too er et
ultrasimpelt app-genereringsvaerktgj, som

vil ggre det muligt for erhvervsskolelzerere,
virksomhedsledere, supervisorer, mentorer og
jobcoaches at skabe enkle, opgavebaserede
apps, som vil hjeelpe medarbejdere og prak-
tikanter med indleeringsvanskeligheder til at
arbejde mere selvstaendigt.

Hvem er den beregnet til? Erhvervsskolelee-
rere, virksomhedsledere, supervisorer, mento-
rer og jobcoaches.

Hvad kan man lave: Opgavebaserede apps,
som kan fgre medarbejderen eller praktikan-
ten gennem en raekke instruktioner trin for
trin. Hvert trin kan omfatte en video, et billede,
tekst og lyd. Desuden kan hvert trin indeholde
op til fire checkboxe, der hjaelper brugeren
med at holde styr pa, hvad de har gjort faer-
dig. Man kan aendre appens udseende ved at
skifte farve eller skrifttype.

Hvilke feerdigheder kraeves der for at kun-
ne bruge den? App-generatoren kreever ikke
nogen avancerede tekniske faerdigheder og
er lavet for at vaere sa let at bruge som muligt.



Der er en praktisk vejledning indbygget i ge-
neratoren, som giver en introduktion til dens
forskellige funktioner og hjeelper brugeren i
gang med at lave sin fgrste app.

Hvordan kommer man i gang? Man kan
registrere sig gratis via fglgende link: https:/

www.cmi2.eu/en-gb/accounts/register/

Apps genereret af partnerne pa grundlag
af deres egen praksis

CMI2 har sendt bolden i spil med otte partner-
specifikke apps, som kan hjeelpe praktikanter
med indleeringsvanskeligheder med at udfere
en bestemt opgave. De har veeret afprgvet og
anvendt af de respektive organisationer.

Appen Fremstilling af papirdukker udsprang
af, at fremstilling af papirdukker er en del af
teaterets drama- og dukketeaterveerksteder
for grupper af personer med indlzeringsvan-
skeligheder og andre, der er truet af social
eksklusion. | dette tilfzelde kan en instrukter
bruge appen, nar han underviser pa disse
veerksteder. Den allerede feerdige app savel
som app-generatoren vil veere blevet integre-
ret i instruktarens uddannelse gennem tree-
ningskurser, fordi fremstillingen af papirfigurer
kan styrke brugerne ved at give dem nyttige
motoriske feerdigheder, selvtillid, problemlgs-
ningsteknikker m.m., og pa den made styrke
deres uafthaengighed og forbedre deres job-
muligheder.

Appen Bogbinding opstod som opfyldelse

af et behov udtrykt af Tryknings- og indbin-
dingsvaerkstedet, et vaerksted til aktivering af
personer med forskellige handicaps, som blev
oprettet af Bielsko Artistic Association Grodzki
Theatre i 2004.

Veerkstedet fokuserer pa aktivering og social
rehabilitering af sine arbejdere og udferer en
bred vifte af tryknings- og indbindingsopgaver
for forskellige institutioner og for offentligheden.

Fremstilling af en Papirspose er en aktivitet

i det sakaldte souvenirveerksted, hvor der
fremstilles tre forskellige typer poser i forskel-
lig starrelse og mgnster. Selve appen viser,
hvordan man fremstiller den starste starrelse,
som passer til vinflasker. Historien om poser-
ne gar tilbage til 2012, hvor et saerligt kunst-
program begyndte i Symbiosis: Autistiske
klienter deltog i et rigtigt kunstprogram ledet
af en samtidskunstner (https://www.youtube.
com/watch?v=mJz2u8BNpG8). Ud over de
terapeutiske resultater havde kunstprogram-
met ogsa andre effekter pa de enkelte, pa
klientgruppen som helhed og pa selve orga-
nisationen. Nogle fa tegninger blev udvalgt

til kommercielle formal og kom til at danne
grundlag for silketarklaeder eller vinetiketter.
Symbiosis kombinerer kunsten med handvaer-
ket og fremstiller souvenirposer sammen med
mennesker med et handicap.

Appen Offentlig transport er et godt eksem-
pel pa, hvordan en app kan tilpasses den
enkelte person ved hjeelp af app-generatoren.
Appen blev lavet til Laszlo, en 45-arig klient
hos Symbiosis Foundation, som bor i en af
organisationens boliger og arbejder pa en
restaurant i byen. Nar det drejer sig om be-
skeeftigelse, skal vi finde den rigtige arbejds-
plads til personen, og vi skal forberede og
traene vores klienter, sa de kan beholde jobbet
i lang tid.

Appen Sadan laver man en sandwich med
kylling og bacon blev lavet for at hjaelpe med
at forbedre matematiske feerdigheder og op-

maerksomhed hos GAIAs ansatte med seerlige
behov. Samtidig stetter appen hukommelsen
hos de ansatte og forbedrer workflowet i
GAIAs kgkken. Kagkkenet fremstiller 150-200
stykker smgrrebrad og et antal sandwich hver
dag til en ekstern kunde foruden en varm ret
og en frisk salatbar til at servere i museets
café, Café GAIA Papaya. Appens potentiale er
saledes meget lovende. Man kan f.eks. udvik-
le hele menuer til app-brugerne.

Appen Sadan betjener man kasseapparatet
er ogsa direkte knyttet til det daglige arbejde
pa GAIA Museum. Der er flere steder i huset,
hvor man skal kunne betjene et kasseappa-
rat: Café GAIA Papaya, GAIA-butikken og
desuden GAIA VIA, som er en kantine pa VIA
University College i Randers, der laver mad til
paedagoger, sygeplejersker og afspeending-
spaedagoger hver dag. Kasseapparat-appen
fokuserer ligesom sandwich-appen pa at ud-
vikle og understatte brugerens matematiske
faerdigheder.

Treening til dagliglivet: WashApp og Break-
fApp (Tid til morgemad)

Disse to apps er resultatet af et besgg i Ran-
ders under et kursus for leerere for mennesker
med szerlige behov. Elberberry besagte flere
organisationer, hvor mennesker med indlee-
ringsvanskeligheder blev forberedt til at bo
alene og klare sig selv. At kunne ggre ting
selv giver styrke og er ngglen til at kunne leve
et selvstaendigt liv. At give en person mulighed
for at opbygge faerdigheder og selvtillid er det,
som de fleste undervisere elsker allermest
ved deres job.

Derfor besluttede Elderberry at prgve at ud-
vikle to apps, som kunne statte mennesker,

der gvede sig i at leve for sig selv og udfgre
sadanne tilsyneladende simple opgaver som
at vaske sit eget tgj og lave sin egen mor-
genmad; det var oprindelsen til WashApp og
BreakfApp.

Hvordan app-generatoren kan bruges til at
traeene unge mennesker fra socialt eksklu-
derede samfundsgrupper med indleerings-
vanskeligheder

Erfaringerne fra BEST Institut fir berufsbe-
zogene Weiterbildung und Personaltraining
GmbH med at opbygge produktionsskolens
uddannelsesforlgb til unge med seerlige ind-
leeringsvanskeligheder har vist, at denne spe-
cifikke malgruppe har fordel af at bruge apps i
indleeringsprocessen.

Et af produktionsskolernes formal er at styr-
ke de udsatte unges personlige udvikling og
forbedre deres chancer pa arbejdsmarkedet
0g i uddannelsessystemet ved at treene dem
i bade “blade” og faglige feerdigheder. Ef-
tersom produktionsskoler og erhvervsskoler
generelt bygger pa undervisning, vejledning
og vidensveerksteder, kan app-generatoren
veere et ekstra redskab. Isaer fordi antallet af
specialskoler falder, og brugen af teknologi i
undervisningen og pa arbejdspladser stiger, er
det meget relevant at anvende apps.



Bevezet6, Elderberry AB
Képzési mddszertan, Elderberry AB

Pedagdgiai és oktatasi kulcskompetenciak
fogyatékkal él6k szamara, BEST

Alkalmazas-készit6 eszkdz, eLearning Studios

A partnerek altal sajat tapasztalatok alapjan
készitett alkalmazasok:

1. Az alkalmazasok hasznalata a gyakorlat-
ban, Papirbab készités és Konyvkotés:
TEATR GRODZKI

2. Papirtasak készitése és Tomegkdzleke-
dés: Szimbiodzis Alapitvany

3. Gyakorlati alkalmazasok: Pénztargép
hasznalata, Csirkés-szendvics készitése:
GAIA

4. Mosas és Reggeli készités, Mindennapi
életvitel: Elderberry AB

Hogyan hasznalhaté az Alkalmazaskészité
eszkdz a hatranyos helyzetd, tanulasi problé-
makkal kiizdé tanuldk esetében?, BEST

Bevezetés

A Count me In Too! célja hatranyos helyzeti
csoportok bevonasa: fizikai, tarsadalmi, vagy
mas értelemben véve hatranyos helyzet(,
vagy értelmileg akadalyozott személyek ta-
mogatasa. Eurépaban ma a munkaerd-piac
elvarasa az ismeretek és készségek folyama-
tos bdvitése, Eurdpai Uniéban az élethosszig
tarté tanulas alapvet6 fogalom mindenki sza-

mara. Ezen tényekbdl kiindulva elmondhato,
hogy a tanulas fontossaga vitathatatlan, élet-
bevagd, hogy a szakoktatasban, és mas okta-
tasi terlleteken is fejlesztéseket eszkdzdljunk
a kuloénleges igényl célcsoportok érdekében
(pl. autizmussal élé6k, ADHD, Asperger szind-
réma, értelmileg akadalyozott személyek)

A CMI2 tébb innovativ eszkézt dolgozott ki
azzal a céllal, hogy a fogyatékkal éléket is a
munka vilagaba integralhassuk, melyhez elsé
Iépés az oktatas. A projektben kifejlesztett
rendkivul egyszer( Alkalmazas-készité esz-
koz lehetbvé teszi a vezetbknek, mentorok-
nak, job coach-oknak, hogy egyszerl, munka-
alapu alkalmazasokat készitsenek, ezaltal a
fogyatékkal él6k sokkal nagyobb 6nallésagot
érhetnek el munkavégzés kdzben. Olyan fel-
adatok megoldasa lehetséges ezaltal, mint el-
jutni a munkahelyre, egy képzeletbeli 4llasin-
terjun részt venni, tomegkézlekedéssel utazni,
kézmives tevékenységeket végezni - papir-
babu készités, szaktudast igényl6 feladatokat
ellatni —pénztargép-kezelés, kdnyvkotés, pa-
pirtasak készités, szendvics-készitése, tarsas
kompetenciak fejlesztése - hogyan tdvozlink
masokat, mindennapi tevékenységek elvégzé-
se-mosbgep hasznalata, izomlazitdé gyakorla-
tok, reggeli készités.

Mindegyik alkalmazas kiegészul egy e-tanula-
si modullal, melynek célja, hogy az oktatokat
segitse az adott alkalmazas hasznalataban,
vagy abban, hogy sajat maguk készitsenek
alkalmazasokat.

(http://www.cmi2elearning.eu).

Az Ujonnan kifejlesztett alkalmazaskészitd
eszkoz és az e-tanulasi modul kombinacioja,

kiegészitve a VETPRO tanfolyamokkal (http:/
www.eucourses.eu/en/courses-available/
count-me-in) lehetévé teszi, hogy az EU tagal-
lamokban minél tdbben elérjék és hasznaljak
az alkalmazasokat.

Képzési modszertan
Elderberry AB, Svédorszag
Szerz8: David Powell

A CMI2 képzési keretrendszer a partnereknek
azon gyakorlatan alapszik, melynek soran
fogyatékossaggal él6k szamara készitettek
oktatasi programokat, fejlesztették azokat

egy rendszerbe. (http://www.eucourses.eu/
en/courses-available/count-me-in). A keret-
rendszer szoros kapcsolatban van az ECVET
kredit hasznalatanak lehetéségével, a szak-
emberek képzéshez szolgalé tananyag meg-
talalhaté a CMI2 honlapjan.

Pedagogiai és oktatasi kulcskompetenciak
fogyatékkal él6k szamara

BEST, Ausztria
Szerzb: Isabel Nunes

A nyugati tarsadalmakban nagyon gyorsan
valtozik a specialis iskolak szerepe, valtoznak
a veluk szemben tamasztott elvarasok. Az id6
elérehaladtaval egyre inkabb cstkken a spe-
cidlis iskolak szama, az itt tanité szakemberek
pedig becsatornazédnak a ,normal” oktatasi
intézményekbe. 2009-ben a folyamat tovabb-
vitele érdekében az UNESCO iranyelveket
fogalmazott meg az inkluziv oktatasrol. Ezek
az iranyelvek arra biztatjak az iskolakat, hogy

valjanak inkluziv oktatasi intézménnyé, és a
nehézségekbdl prébaljanak meg elényt kova-
csolni. Ma mar az inkluziv iskolakban nevel-
kedd diakok sokkal nyitottabbak embertarsaik
irant, ezaltal megalapozva egy diszkrimina-
cio-mentes tarsadalmat.

Alkalmazas-készité eszkdz
elLearning Studios, UK
Szerz8: Matthew Smith & Jacob Hicks

A CMI2 alkalmazaskészité eszkdz segitségé-
vel rendkivil egyszeriien készithetiink alkal-
mazasokat, mely szaktanarok, menedzserek,
foglalkoztatast segit6k és mentorok szamara
teszi lehetévé egyszeri feladatokon alapulo,
betanito jellegl folyamatleirasok készitését.
Ezeknek az alkalmazasoknak a hasznalata
képessé teszi a tanulasi nehézséggel kiizd6
vagy értelmileg akadalyozott munkavallaldkat
az 6nallébb munkavégzésre.

Kinek sz6l? Oktatoknak, vezetéknek, mento-
roknak, foglalkoztatast segit szakemberek-
nek

Mire hasznalhat6? Feladat-alapu alkalmaza-
sokat készithetlink, melynek segitségével lé-
pésrél Iépésre haladva sajatithato el egy adott
munkafolyamat. Mindegyik Iépéshez csatol-
hato film, kép, széveg, hanganyag. Ezen fellll
mindegyik Iépéshez tartozhat 4 jel6l6négyzet,
melynek segitségével az oktato és a tanulo

is lathatja, hogy mely I1épéseket teljesitette
sikeresen. Az alkalmazas megjelenitése sze-
mélyre szabhatd, a szinek és betitipusok is
valtoztathatok.



Milyen tudasra van sziikség az eszk6z
hasznalatahoz? Az alkalmazas-készits esz-
k6éz nem igényel kildnésebb informatikai tu-
dast, ugy kerult kialakitasra, hogy hasznalata
a lehetd legegyszeriibb legyen. Az eszkozt
egy beépitett hasznalati itmutatéval lattuk el,
hogy minél kénnyebb | egyenegyenegyen az
alkalmazésok elkészitése.

Hogyan kezdjiik el? Az alabbi linkre kattintva
lehet regisztralni a fellletre, a regisztracié
természetesen ingyenes:

https://www.cmi2.eu/en-gb/accounts/register

A partnerek altal sajat gyakorlatuk alapjan
készitett alkalmazasok

A CMI2 projekt els6 szakaszaban a partne-
rek nyolc alkalmazast készitettek értelmileg
akadalyozott tanulok aktiv kdzremikddésével
annak érdekében, hogy egy adott feladatot
teljesitsenek. Ezeket az alkalmazésokat min-
den partner tesztelte, és azéta is haszndlja.

A ,Hogyan készitsiik Papirbabot” alkalma-
zé&s elkészitését az a tény motivalta, hogy a
papirbabok az értelmileg akadalyozott sze-
mélyek, vagy barmely mas, tdrsadalombdl
kirekesztett csoportok drdmaterapiajanak
fontos elemei. Esetiinkben az instruktor okta-
tasra haszndlja az alkalmazast. Az alkalma-
z4skészitd eszkdz, és maga az alkalmazas
az oktatas részéveé valik, miutan a papirbabu
elkészitése a felhasznalokat magabiztosabba
teszi, fejleszti motoros készségiiket, noveli
onbizalmukat és problémamegold6 készségu-
ket is. Mindezek egylttes hatasa az 6nallésag
er6s0dése, és a foglalkoztatottsag esélyének
ndvelése.

A ,Konyvkotés” alkalmazas valasz a Nyom-
dai és konyvkotd mihelyekben felmertilt
igényre, ilyen pl. a Bielsko Artistic Association
Grodzki Theatre altal 2004-ben létrehozott
foglalkoztatasi mihely, mely kiilénb6z6 fogya-
tékkal él6 személyeknek ad munkat. A ma-

helyben folyéd munka célja, hogy a fogyatékkal
él6k megdbrizzék aktiv statusukat, a tarsada-
lom értékes tagjai lehessenek, és ekdzben
nyomdai és kdnyvkotészeti termékek és szol-
galtatasok széles skalajat kinaljak intézmeényi
és maganmegrendelSknek.

A Papirtasak készités az ugynevezett ajan-
dékkészité mihely terméke, ahol harom
tipusu papir ajdndéktasak készul, kilénb6zé
mintaval. Az alkalmazéas a legnagyobb mére-
tl, ugynevezett borosliveg tasak készitését
mutatja be. A papirtasak torténete 2012-be
nyulik vissza, amikor a Szimbiozis Alapitvany-
nal egy specidlis mivészeti program vette
kezdetét: az alapitvany értelmileg akada-
lyozott és autizmussal é16 lakoi egy kortars
mivész altal vezetett miivészetterapian vettek
részt (https://www.youtube.com/watch?v=m-
Jz2u8BNpG8). A mivészeti program hatassal
volt a résztvevikre, a szlikebb kozOsségre

és magara a szervezetre is. Néhany, a prog-
ram ideje alatt sziletett alkotas kivalasztasra
kertilt, és alapjaul szolgalt kereskedelmi célu
termékek tervezéséhez is, mint példaul az
alkalmazasban bemutatott papirtasak. A
Szimbiozis Alapitvany 6sszekototte a miive-
szetterapiat az ajandékkészit6 foglalkoztatasi
mihellyel, ahol maguk a fogyatékossaggal él6
személyek mint munkavallalok készitik el az
ajandéktasakot.

A Tomegkozlekedés alkalmazas egy j6 példa
arra, hogyan készithetiink személyre szabott
alkalmazast a projektben kifejlesztett az al-
kalmazas-készit6 eszkdz segitségével. Ez az
alkalmazas Laszlo, egy 45 éves értelmileg
akadalyozott személy szamara kerdlt kiakal-
kitasra, aki a Szimbidzis Alapitvany Habili-
tacios Kézpontjaban lakik, és a belvarosban
dolgozik. Amikor foglalkoztatasrol beszéllink,
fontos, hogy az egyén igényeinek megfelel6
munkat talaljunk, és maximalis felkészitsiik
jovébeli munkavallalonkat annak érdekében,
hogy az adott személy hosszu tavon is meg-
maradjon a munka vilagaban.

A Csirkés-szendvics készités alkalmazas
elkészitésének elsddleges célja az volt, hogy
a GAIA fogyatékkal él6 munkavallaldinak
matematikai készségeit és dntudatossagukat
fejlesszik. Ugyanakkor az alkalmazés segiti a
GAIA konyhajaban dolgozdk munkafolyamata-
it, fejleszti memdridjukat. A konyhan naponta
150-200 dén szendvics, “Smegrrebrad” készl,
melyet a mizeum kavézojaban, a Café GAIA
Papaya-ban fogyaszthatnak el a vendégek. A
kavazoban meleg étel és salata is kaphato6. Az
alkalmazas felhasznalasi lehetésége igy meg-
lehet6sen széles skalan mozog, hiszen egész
menusorok elkészitését is hozzarendelhetjik
az adott felhasznalohoz.

A Pénztarkép alkalmazas a GAIA Mdzeum
napi szint(i feladatainak ellatdsahoz kapcsolo-
dik. A Mizeumban tobb munkatertilet is van,
ahol sziikséges a pénztargép hasznalata: a
Café GAIA Papaya, a GAIA Shop és a GAIA
VIA, ez utdbbi a VIA Egyetem Kollégiumanak
blféje Randersben, mely minden nap nyitva
tart az egyetemi oktatok és vendégei szama-
ra. A pénztargép alkalmazés, a csirkés-szend-
vics alkalmazéshoz hasonléan elsésorban

a munkavallalék matematikai készségeit
fejleszti.

Napi életvitel tAmogatasara példa: a Mosas
és Reggeli készités alkalmazas. Az dtletet az
alkalmazasok elkészitéséhez egy Randers-i
(Dania) gyogypedagogiai képzésben szer-
vezett tanulmanyut adta. Az Elderberry t6bb
szervezetet is meglatogatott, ahol értelmileg
akadalyozott személyeket készitettek fel szak-
emberek az 6nallo életvitelre. Az életpraktikus
ismeretek, készségek fejlesztése noveli az
egyeén 6nallésagat, és az 6nallo életvitel egyik
kulcsakulcsakulcsa is egyben. Az oktatok
munkdjanak elismerése, és amiért leginkabb
szeretnek fogyatékkal él6kkel dolgozni, hogy
egy masik ember kezébe adjak az 6nallé élet
kulcsat, és olyan készségeket alakitanak ki,
mellyel megerésodik a szoban forgd személy
egyeéniseége.

A fentiek alapjan dontétt ugy az Elderberry,
hogy két olyan alkalmazast készit, melyek
tdmogatjak az 6nallo életviteli tréningeket,
és olyan alapvet6 folyamatokrél készitettek
alkalmazéast, mint a mosés, vagy a reggeli
készités.

Hogyan hasznaljuk az Alkalmazaskészité
eszkozt a tanulasban akadalyozott, hatra-
nyos helyzetii célcsoportok oktatasaban?

A BEST Institut fur berufsbezogene Weiter-
bildung und Personaltraining GmbH-nak a
fogyatékkal él6 diakok részvételével megva-
I6sulé szakiskolai programokkal kapcsolatos
tapasztalatai azt mutatjék, hogy ennek a
célcsoportnak szamos elénnyel jarhat az
Alkalmazasok készitése az oktatasban. A
szakiskolak egyik fontos feladata a hatranyos
helyzet(i célcsoportok tamogatasa, olyan
készségek fejlesztése, olyan szakmak okta-
tasa, melynek segitségével a diakok munka-
vallalasi esélyei nének. A szakiskolak alapja

a tandrai oktatas, az egyéni fejlesztés, az
Alkalmazas-készit6 eszkdz hozzaadott értéket
képviselhet a képzésben. Hasznalatat az is in-
dokoltta teszi, hogy a specialis iskolak szama
csokkendben van, a technolodgiai eszk6zok
hasznalata viszont ezzel éppen ellentétes,
ndvekvé tendenciat mutat az oktatasban.




Wstep, Elderberry AB
Metodologia szkoleniowa, Elderberry AB

Pedagogiczne kompetencje kluczowe dla
0s0b o szczegdlnych potrzebach, BEST

Generator aplikacji, eLearning Studios

Aplikacje stworzone przez partneréw w opar-
ciu o wlasng praktyke

1. Wykorzystanie aplikacji w praktyce: Jak
zrobi¢ lalke z papieru oraz Wykonanie
ksigzki, Teatr Grodzki

2. Wykorzystanie aplikacji w praktyce: Pa-
pierowa torba oraz Transport publiczny,
Symbiosis

3. Wykorzystanie aplikacji w praktyce: Jak
uzywac kasy fiskalnej oraz Jak zrobi¢
kanapke z kurczakiem i bekonem, GAIA

4. Jak uzywac pralki oraz Jak zrobi¢ $niada-
nie - trening umiejetnosci potrzebnych
w codziennym zyciu, Elderberry AB

Jak generator aplikacji moze by¢ wykorzystany
w szkoleniu mtodych oséb z grup defaworyzo-
wanych, z problemami w uczeniu sie, BEST

Wstep

Motywacjg do stworzenia projektu Wez i mnie
pod uwage (Count Me In Too/CMI2) byta po-
trzeba uwzglednienia i aktywnego wigczenia do
struktur spotecznych oséb znajdujgcych sie w
trudnej sytuacji zyciowej ze wzgledu na swoje
fizyczne, spoteczne lub indywidualne mozli-

wosci. Wspotczesny europejski rynek pracy
wymaga ciagtej aktualizacji wiedzy i umiejet-
nosci zawodowych, a wedtug Unii Europejskiej
uczenie sie przez cate zycie jest niezbedne dla
kazdego. Stad tez ogromnie istotne stato sie
badanie i podejmowanie prob poprawy jakosci
szkolen zawodowych oraz treningéw dla oséb
0 szczegolnych potrzebach, takich jak osoby

z autyzmem, ADHD, syndromem Aspergera i
innymi trudno$ciami w uczeniu sie.

CMI2 zbudowat szereg innowacyjnych pro-
duktéw majgcych na celu utatwienie wejscia
na rynek pracy osobom o szczegdlnych po-
trzebach edukacyjnych oraz wspomozenie
treneréw szkolgcych takie osoby w ich zada-
niach. Intuicyjny i bardzo tatwy w wykorzysta-
niu generator aplikacji na urzagdzenia mobilne
umozliwia menedzerom, kierownikom, szkole-
niowcom i trenerom pracy tworzenie prostych
aplikacji instruktazowych koncentrujgcych sie
na danym zadaniu, ktére dajg pracownikom i
stazystom z niepetnosprawnosciami wiekszg
niezalezno$¢ w pracy. Aplikacje obejmujg
takie zadania jak: przygotowanie sie do wyj-
$cia do pracy — Symulacja rozmowy kwalifi-
kacyjnej; Transport publiczny, komunikacja
niewerbalna — Jak zrobi¢ lalke z papieru,
umiejetnosci zawodowe — Jak uzywac kasy

fiskalnej; Papierowa torba; Wykonanie ksigzki;

Jak zrobi¢ kanapke z kurczakiem i bekonem,
kompetencje spoteczne — Jak sie przywitac,
umiejetnosci przydatne w zyciu codziennym —
Jak uzywac pralki, Progresywne techniki roz-
luzniania miesni, Jak zrobi¢ $niadanie.

Kazdej aplikacji towarzyszy modut e-ksztat-
ceniowy oparty o quest (nauczanie metodg
poszukiwan), utatwiajgcy trenerowi wykorzy-
stanie danej aplikacji lub stworzenie wtasne;j

(http://www.cmiZelearning.eu/). tgczac nowo
zaprojektowane narzedzie do tworzenia apli-

kacji oraz materialy do e-ksztatcenia z istnie-
jacymi juz kursami dla instruktoréw szkolen
zawodowych (http://www.eucourses.eu/en/
courses-available/count-me-in) zwiekszona
zostanie uzytecznos¢ i dostepnosé aplikacji w
wielu krajach Unii Europejskiej.

Metodologia szkoleniowa
Elderberry AB, Szwecja
Autor: David Powell

Metodologia CMI2 oparta jest na opracowa-
nych w kazdej instytucji partnerskiej progra-
mach szkoleniowych dla os6b o szczegdlnych
potrzebach oraz na stworzonym w ramach
projektu ,Wez mnie pod uwage” kursie szkole-
niowym dla treneréw pracujgcych z osobami
z trudnosciami w uczeniu sie (http://www.
eucourses.eu/en/courses-available/coun-
t-me-in). Jej struktura jest Scisle powigzana z
mozliwo$cig zaoferowania punktow ECVET
(ksztatcenia i szkolenia zawodowego), a pro-
gram szkolenia jest udostepniony na stronie
CMI2 (www.cmi2.eu).

Pedagogiczne kompetencje kluczowe dla
0s6b o szczegdlnych potrzebach

BEST, Austria

Autor: Isabel Nunes

Rola, jakg grajg szkoty specjalne we wspot-
czesnych spoteczenstwach zachodnich, bar-

dzo szybko sie zmienia, tak jak i spoteczne
oczekiwania wzgledem takich szkét. taczna

liczba szkét specjalnych zmniejsza sie z
czasem, a osoby o szczegdlnych potrzebach
sg coraz czesciej witgczane do ,normalnej”
klasy. W roku 2009, aby promowac praktyki
asymilacji i integracji, UNESCO opublikowato
wytyczne dotyczace integracyjnosci w eduka-
cji. Wytyczne zachecaty szkoty, by stawaty sie
one integracyjne i rozwijaty sposoby i metody
nauczania, ktére przekuwatyby réznice i trud-
nosci w atuty, tak, by kazdy mogt osiggnaé
korzysci. Szkoty integracyjne aktywnie pracujg
wiec teraz nad poprawg nastawienia ludzi do
réznorodno$ci i stanowig silng podstawe dla
sprawiedliwego, niedyskryminujgcego spote-
czenstwa.

Generator aplikacji
eLearning Studios, Wielka Brytania
Autorzy: Matthew Smith & Jacob Hicks

Generator aplikacji projektu ,Wez i mnie pod
uwage” jest niezwykle prostym w obstudze
narzedziem do tworzenia aplikacji, ktére
umozliwia pracownikom sektora szkoleh
zawodowych, menedzerom, kierownikom,
trenerom pracy i szkoleniowcom tworzenie
prostych aplikacji instruktazowych dajgcych
pracownikom i stazystom z trudnosciami

w uczeniu sie wiekszg niezaleznosé w pracy.

Dla kogo jest przeznaczony: pracownicy
sektora szkolen zawodowych, menedzerowie,
kierownicy, trenerzy pracy i szkoleniowcy.

Co mozna stworzy¢: aplikacje instruktazowe
koncentrujgce sie na danym zadaniu i prowa-
dzagce pracownika lub stazyste krok po kroku

przez serie instrukcji. Kazdy krok moze zawie-



ra¢ materiat wideo, zdjecie lub rysunek, tekst i
plik dzwiekowy. Dodatkowo kazdy krok moze
zawiera¢ do czterech pdél wyboru, pomagaja-
cych pracownikowi lub stazyscie zorientowac
sie, jakie zadania juz wykonat. Wyglad apli-
kacji mozna spersonalizowaé: zmieni¢ kolory
oraz styl czcionki.

Jakie umiejetnosci trzeba posiadaé, by
uzywacé generatora: narzedzie do tworzenia
aplikacji nie wymaga zaawansowanych umie-
jetnoséci technicznych i zostato zaprojektowa-
ne tak, by byto jak najprostsze w uzytkowaniu.
Wewnatrz generatora znajduje sie wygodny
samouczek, zapoznajacy uzytkownika z jego
funkcjami i pomagajgcy mu stworzy¢ pierwszg
aplikacje.

Jak zaczaé: mozna sie bezpftatnie zarejestro-
wacé pod nastepujgcym adresem: https://www.

cmi2.eu/en-gb/accounts/register/

Aplikacje stworzone przez partneréw w
oparciu o ich wlasng praktyke

Projekt CMI2 rozpoczat sie od o$miu aplika-
cji dostosowanych do szczegdlnych potrzeb
kazdego z partnerdw, ktére wspierajg osoby
z problemami w uczeniu sie w wykonywaniu
konkretnych zadan. Zostaty one przetestowa-
ne i wykorzystane przez kazdg z organizaciji
partnerskich.

Aplikacja ,,Jak zrobi¢ lalke z papieru”
zostata stworzona w odpowiedzi na fakt, iz
wykonywanie papierowych lalek wchodzi w
sktad warsztatow teatralnych i lalkarskich dla
grup oséb z problemami w uczeniu si¢ i innych,
zagrozonych wykluczeniem spotecznym.

W tym przypadku instruktor moze wykorzy-
sta¢ aplikacje prowadzgc tego typu warsztaty.
Aplikacja i generator aplikacji zostang zinte-
growane z ksztatceniem zawodowym podczas
sesji szkoleniowych, jako ze wykonujac lalke
z papieru, uczestnicy warsztatow mogg naby¢
pozadane umiejetnosci manualne, pewnosc¢

siebie, techniki radzenia sobie z problemami,
itp., co daje im wiekszg autonomie i zwieksza
szanse ich zatrudnienia.

Aplikacja ,,Wykonanie ksigzki” powstata w
odpowiedzi na potrzeby Zaktadu Introligator-
sko-Drukarskiego, czyli Zaktadu Aktywnosci
Zawodowej, ktory aktywizuje osoby z rézno-
rodnymi niepetnosprawnosciami, a ktory zo-
stat utworzony przez Bielskie Stowarzyszenie
Artystyczne Teatr Grodzki w roku 2004. Za-
ktad, koncentrujgcy sie na aktywizacji i spo-
tecznej rehabilitacji pracownikéw, oferuje sze-
roki zakres ustug drukarskich i introligatorskich
dla réznych instytuciji i klientéw prywatnych.

Wykonywanie papierowej torby jest zada-
niem realizowanym w sklepie z pamigtkami
na terenie Fundacji, gdzie robi sie trzy typy
papierowych toreb w réznych rozmiarach

i 0 réznych wzorach. Aplikacja ukazuje, jak
wykonac¢ najwiekszg torbe, przeznaczong

do butelek z winem. Historia papierowych to-
reb w Symbiosis siega roku 2012, kiedy osoby
z autyzmem wziety udziat w programie warsz-
tatowym pod kierunkiem wspoétczesnego ar-
tysty (https://www.youtube.com/watch?v=mJ-
z2u8BNpG8). Program, poza dziataniem
terapeutycznym, miat tez spoteczne skutki
dla 0séb z autyzmem, a takze dla samej or-
ganizacji. Wybrano kilka rysunkéw dla celéw
komercyjnych, i wykorzystano je w produkciji
jedwabnych szalikéw czy etykiet do wina.
Symbiosis od tego czasu potgczyta sztuke

z warsztatami rekodzieta i rozpoczeta komer-
cyjne wykonywanie papierowych toreb

z osobami z niepetnosprawnoscia.

Aplikacja ,, Transport publiczny” jest przy-
ktadem spersonalizowania aplikacji przy
uzyciu generatora. Aplikacja ta zostata stwo-
rzona dla Laszlo, 45-letniego klienta Fundacji
Symbiosis, mieszkajacego w jednym z doméw
opieki prowadzonych przez Symbiosis i pra-
cujgcego w restauracji w miescie. Aplikacja

ta wspiera go w drodze do pracy autobusem
publicznym.

Aplikacja ,,Jak zrobi¢ kanapke z kurcza-
kiem i bekonem” zostata stworzona, aby
pomaoc pracownikom GAIA o szczegdlnych
potrzebach w rozwijaniu umiejetnosci ma-
tematycznych i uwaznosci. Jednoczesnie
aplikacja wspomaga pamiec i usprawnia
wydajnos¢ pracy w kuchni GAIA. Kuchnia
przygotowuje codziennie 150-200 sztuk dun-
skiego “Smearrebred” i pewng ilos¢ kanapek
dla klienta zewnetrznego oraz ciepte positki

i Swieze satatki do muzealnej kawiarni, Cafe
GAIA Papaya. Potencjat aplikaciji jest bardzo
obiecujgcy. Przy pomocy generatora mozna
na przyktad opracowac cate menu i przypisac
je uzytkownikom aplikacji.

Aplikacja ,,Jak uzywa¢ kasy fiskalnej” jest
bezposrednio zwigzana z codzienng pracg

w GAIA Museum. W zakltadzie jest szereg
stanowisk, gdzie trzeba postugiwac¢ sie kasg
fiskalng: Café GAIA Papaya, GAIA Shop and
GAIA VIA, ktora jest stotlowkg w college’u VIA
University College w Randers, obstugujaca
codziennie pedagogow, pielegniarzy i piele-
gniarki i terapeutéw zajeciowych. Aplikacja
obstugi kasy fiskalnej, tak jak aplikacja wyko-
nania kanapki, koncentruje sig¢ na rozwijaniu i
wspomaganiu matematycznych umiejetnosci
pracownika.

Trening umiejetnosci potrzebnych w co-
dziennym zyciu: Jak uzywac¢ pralki oraz
Jak zrobi¢ sniadanie - obie te aplikacje po-
wstaty pod wptywem wizyty studyjnej odbytej
w czasie kursu szkoleniowego dla nauczycieli
0s06b o szczegdlnych potrzebach w Randers
w Danii. Elderberry odwiedzito szereg orga-
nizacji, w ktdrych osoby z trudnosciami w
uczeniu sie byly przygotowywane do zycia na
wiasny rachunek. Umiejetnos¢ samodzielnego
wykonywania zadan dodaje pewnosci siebie i
jest kluczem do niezaleznego zycia. Tym, co
wiekszos$¢ treneréw najbardziej lubi w swojej
pracy, jest wyposazanie podopiecznych w
narzedzia umozliwiajgce im nabywanie umie-
jetnosci i zaufania do samego siebie. Dlatego
tez Elderberry zdecydowato sie stworzy¢ dwie

aplikacje, ktore wspierajg szkolenia przygo-
towujgce do samodzielnego zycia i pracy za
pomocg takich pozornie prostych zadan jak
pranie ubran czy robienie sobie $niadania. Tak
powstaty aplikacje: ,Jak uzywac pralki” oraz
,~Jak zrobi¢ $niadanie”.

Jak generator aplikacji moze by¢ wyko-
rzystany w szkoleniu mtodych ludzi z grup
defaworyzowanych, z problemami w ucze-
niu sie

Doswiadczenie BEST Institut fur berufsbez-
ogene Weiterbildung und Personaltraining
GmbH we wprowadzaniu programow szkot
produkcyjnych dla mtodziezy o szczegdlnych
potrzebach edukacyjnych pokazato, ze ta
konkretna grupa docelowa moze odnies¢
korzysci z wykorzystania aplikacji w procesie
nauczania.

Czescig misji szkot produkeyjnych jest
wspieranie rozwoju osobistego mtodziezy
defaworyzowanej i zwiekszanie jej szans na
rynku pracy oraz w systemie edukacyjnym
poprzez ksztatcenie jej w zakresie umiejetno-
$ci miekkich i zawodowych. Poniewaz szkoty
produkcyjne, czy ogélnie szkoty zawodowe,
bazujg na szkoleniu, coachingu i warsztatach,
generator aplikacji jest narzedziem o wartosci
dodanej, ktére mozna wykorzysta¢. Szczegol-
nie z tego powodu, ze ilo$¢ szkét specjalnych
maleje, a wykorzystanie technologii w szko-
leniach i w Srodowisku zawodowym ro$nie,
przydatno$¢ aplikaciji jest duza.



Inledning, Elderberry AB
Utbildingsmetodik, Elderberry AB

Pedagogiska nyckelkompetenser for att arbe-
ta med elever med sarskilda behov, BEST

Appskaparen, ELS

Appar skapade utifrdn projektpartnernas egna
behov

1. Anvéanda appar i praktiken; Att gora dock-
or i papper och Hur man binder en bok,
Teatr Grodzki

2. Hur man goér en papperspase och Kollek-
tivtrafik-apparna, Symbiosis Foundation

3. Anvanda appar i praktiken; Att anvanda
kassaapparaten och Hur man gor en
kycklingsmoérgas, GAIA

4. Utbildning fér vardagen - Sa tvattar du

dina klader i en tvattmaskin och Frukost-
fixarappen, Elderberry AB

Hur appskaparen underlattar utbildning av
unga manniskor fran missgynnade grup-
per med inldrningssvarigheter, BEST
Inledning

Elderberry AB, Sverige

Forfattare: David Powell

Count me In Too! tar sin utgangspunkt i be-

hovet av att inkludera de manniskor som spe-
cifikt missgynnas pa grund av vissa fysiska,
sociala och individuella inlarningssvarigheter.
Dagens arbetsmarknad kraver standig kom-
petensutveckling och Europeiska unionen
har fastslagit nédvandigheten av ett livslangt
larande. Det ar darfor viktigt att studera och
diskutera de insatser som gjorts for att for-
battra yrkesutbildningen for personer med
sarskilda behov, exempelvis personer med
autism, ADHD, Aspergers syndrom och inlar-
ningssvarigheter.

CMI2 har utvecklat flera nya produkter i syfte
att integrera personer med sarskilda behov i
arbetslivet och hjalpa larare och handledare
som arbetar med personer med sarskilda be-
hov med detta. Ett enkelt verktyg for att skapa
appar gor det mojligt for chefer, arbetsledare,
mentorer och jobbcoacher att skapa enkla
uppgiftsbaserade appar, vilket ger anstallda
och praktikanter med inlarningssvarigheter
mojlighet att arbeta mer sjalvstandigt.

Enskilda uppgifter som exempelvis; Redo att
ga till jobbet - hygien och kladsel, Grundlag-
gande skrivsprak, Grundlaggande matematik,
Att goéra dockor i papper, Social kompetens
och Hur man bemdéter kunder finns med bland
apparna.

Till varje app finns en questbaserad eLear-
ning, avsedd for de larare eller handledare
som introducerar appen eller som vill skapa
sin egen app (http://www.cmi2elearning.eu).
Genom att kombinera den framtagna appska-
paren och det tillhérande eLarande-materialet
med de redan etablerade Count me in-kur-
serna, vilka vander sig till yrkesverksamma
inom undervisning av personer med sarskilda

behov (http://www.eucourses.eu/en/cour-
ses-available/count-me-in), kommer vi att 6ka

anvandningen och spridningen av apparna i
manga fler EU-lander.

Utbildingsmetodik
Elderberry AB, Sverige
Forfattare: David Powell

Det pedagogiska ramverket fér CMI2 bygger
pa varje partnerinstitutions utvecklingsarbete
av utbildningsprogram for personer med séar-
skilda behov och den redan val etablerade
Count Me In-fortbildningen for personer som
arbetar med undervisning av personer med
sarskilda behov (http://www.eucourses.eu/
en/courses-available/count-me-in). Ramver-
ket ar anpassat till att erbjuda ackumulering
av laranderesultat for yrkesutbildning enligt
ECVET (European Accumulation and Transfer
Credit System for Vocational Education and
Training). En utbildningsplan tillhandahalls via
CMI2s webbplats.

Pedagogiska nyckelkompetenser for perso-
ner som arbetar med personer med sarskilda
behov

BEST, Osterrike
Forfattare: Isabell Nunes

Sarskolans roll i dagens samhalle férandras
snabbt, precis som vara férvantningar pa den.
Det totala antalet sarskolor sjunker i takt med
att denna undervisningsform allt oftare inte-
greras i vanlig undervisning. 2009 utfardade
Unesco politiska riktlinjer i syfte att underlatta

och 6ka integrering i utbildningen. Riktlinjerna
uppmuntrade skolor till att vara mer inklude-
rande och att utveckla metoder sa att svarig-
heter i stallet ses som tillgadngar — nagot som
kan komma alla till godo. Skolor som arbetar
med att integrera personer med séarskilda be-
hov arbetar aktivt for att férandra manniskors
attityd till mangfald och fungerar som grund
for ett mer rattvist och icke-diskriminerande
samhalle.

Appskaparen
eLearning Studios, UK
Forfattare: Matthew Smith & Jacob Hicks

Count Me In Toos Appskapare ar ett valdigt
enkelt verktyg for att skapa appar. Detta gor
det mojligt for personer som arbetar med yr-
kesutbildning, chefer, arbetsledare, mentorer
och jobbcoacher att skapa enkla, uppgifts-
baserade appar. Apparna ger anstéllda och
praktikanter med inlarningssvarigheter mojlig-
het att arbeta mer sjalvstandigt.

Vem ar Appskaparen for: personer som ar-
betar med yrkesutbildning, chefer, arbetsleda-
re, mentorer och jobbcoacher.

Vad du kan skapa: uppgiftsbaserade appar
vilka leder den anstallde eller praktikanten
steg-for-steg genom en uppgift. Varje steg
kan innehalla en video, bild, text och ljud.
Varje steg kan dessutom innehalla upp till fyra
kryssrutor for att hjalpa till att halla reda pa
vad som har slutforts. Utseendet pa appen
kan anpassas genom att andra farger och
teckensnitt.



Vilken kompetens du behover for att an-
vanda appskaparen: Appskaparen kraver
inga avancerade tekniska kunskaper och har
utformats for att vara sa enkel som mgjligt att
anvanda. Det finns en praktisk handledning i
Appskaparen som leder dig genom skapandet
av din forsta app.

Du kommer igdng genom registrera dig gratis
via féljande lank: https://www.cmi2.eu/sv/ac-
counts/register/

Appar skapade fran partnernas faktiska behov

CMI2 har redan bérjat anvanda Appskaparen.
Partnerna har tagit fram atta specifika appar
for att stédja anstallda och praktikanter med
inlarningssvarigheter att ta sig igenom en spe-
cifik uppgift. Dessa har testats och anvands
av varje partnerorganisation.

Att gora dockor i papper-appen skapades
da tillverkningen av dockor ar en del av de
drama- och dockteaterverkstader dar perso-
ner med inlarningssvarigheter och personer
som hotas av social utslagning arbetar. |

det har fallet kan handledaren anvanda ap-
pen samtidigt som hen undervisar i sddana
verkstader. Appen har redan integrerats i
yrkesutbildningen, eftersom tillverkning av

en pappersdocka kan ge anvandarna 6kad
finmotorik, sjalvsakerhet och problemlésnings-
férmaga. Detta kan 6ka deras sjélvstandighet
och i slutdndan deras chanser till anstallning.

Hur man binder en bok-appen skapades for
de behov som uttrycktes av den tryckeri- och
bokbinderiverkstad som éppnades av Bielskos
konstnarliga foérening och Grodzkiteatern 2004.

Verkstaderna fokuserar pa aktivering och so-
cial rehabilitering av arbetstagare och erbjud-
er ett brett utbud av tryckeri- och bokbinderi-
tjanster for olika institutioner och allmanheten.

Hur man go6r en papperspase-appen ar en
aktivitet i en "souvenirworkshop” dar tre typer

av papperspasar i olika storlekar och ménster
tillverkas. Appen visar hur man gor den stors-
ta pasen, anpassad for vinflaskor. Tillverk-
ningen av papperspasar borjade 2012 nar ett
speciellt konstprogram startade pa Symbiosis
dar personer med autism deltog under hand-
ledning av en yrkesverksam konstnar (https://
www.youtube.com/watch?v=mJz2u8BNpG8).
Konstprogrammet hade forutom terapeutiska
resultat &ven andra effekter pa individ-, kund
och organisationsniva. Nagra verk valdes ut
for att anvandas for kommersiellt bruk och an-
vands pa exempelvis scarfar och vinetiketter.

Kollektivtrafik-appen ar ett bra exempel pa
hur individualiserad en app kan skapas. Den
skapades for 45-arige Laszlo, en boende hos
Symbiosis, som arbetar pa en restaurang i
stan. Nar det galler sysselsattning maste ratt
arbetsplats for individen hittas och vi maste
forbereda vara brukare for att kunna fa lang-
siktig sysselsattning.

Hur man gor en kycklingsmorgas-appen
skapades for att hjalpa till att utveckla mate-
matiska fardigheter och medvetenhet hos GA-
IA:s anstéllda med sarskilda behov. Samtidigt
hjalper appen minnet och arbetsprocessen i
GAIA:s kok. Koket gor 150-200 stycken dans-
ka "smorrebrod” och ett antal andra smor-
gasar varje dag till en extern kund samtidigt
som de gor varma ratter och en salladsbar for
museicaféet - Café GAIA Papaya. Anvand-
ningsomradet av appen ar darfér mycket stort.
Exempelvis kan hela menyer utvecklas och
tilldelas appanvandare.

Att anvdnda kassaapparaten-appen ar
ocksa direkt kopplat till det dagliga arbetet pa
GAIA Museum. Det finns flera platser i huset,
dar kassaarbete ingar; Café GAIA Papaya,
GAIA —-butiken och GAIA VIA - en lunchres-
taurang pa VIA University College i Randers.
Appen ar, liksom smoérgasappen, fokuserad
pa att utveckla och stédja matematiska fardig-
heter hos den anstallde.
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Sa tvattar du dina klader i en tvattmaskin
och Frukostfixarappen vaxte fram ur ett
studiebes6k som gjordes under var fortbild-
ning for larare som arbetar med personer med
sarskilda behov i Randers i Danmark. Vi be-
sokte flera organisationer dar manniskor med
inlarningssvarigheter forbereddes for att leva
sjalvstandigt pa sina egna villkor. Att kunna
gora saker pa egen hand okar sjalvfortroendet
och &r en av nycklarna till ett sjalvstandigt liv.
Att ge nagon verktyg for att bygga kompetens
och sjalvfortroende ar vad de flesta utbildare
verkligen alskar med sina jobb. Darfor ska-
pades tva appar for att stddja manniskor i till
synes enkla uppgifter sa att de kan leva ett
sjalvstandigt liv.

Hur appskaparen underlittar utbildning av
unga manniskor frdn missgynnade grup-
per med inldrningssvarigheter

Erfarenheterna fran BEST - Institut fiir berufs-
bezogene Weiterbildung und Personaltraining

GmbH, visar att anvandandet av appar vid

yrkesférberedande utbildning (Produktions-
schule) fér ungdomar med sarskilda behov
kan 6ka deras mojligheter att lyckas.

En del av uppdraget for de sa kallade produk-
tionsskolorna i Osterrike &r att stéarka missgyn-
nade ungdomars personliga utveckling och
forbattra deras chanser pa arbetsmarknaden
och i utbildningssystemet. Detta gérs genom
att utbilda dem bade i mjuka- och yrkeskun-
skaper. Eftersom produktionsskolor i allman-
het bygger pa utbildning, handledning och
praktik &r appskaparen ett mervardesverktyg
som ska anvandas. Speciellt eftersom antalet
sarskolor minskar och anvandning av teknik
inom bade utbildning och arbete okar.
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PARTNER INFO /

TEATR
GRODZKI

Bielskie Stowarzyszenie Artystyczne

Teatr Grodzki (Lead Partner)

Teatr Grodzki established by artists, pedagogues, culture promot-
ers and entrepreneurs has engaged in supporting children, teen-
agers, adults and the elderly from the socially excluded groups.
Teatr Grodzki is the only non-profit organization in the region of
southern Poland with such a complex and wide artistic and educa-
tional program to combat social exclusion.

www.teatrgrodzki.pl

GAIA Museum Outsider Art

GAIA Museum is a museum for outsider art. As a cultural organ-
isation GAIA Museum’s primary objective is to provide cultural
experiences, knowledge and education for the general public. The
museum has 3 to 4 special exhibitions a year and a permanent
collection that show the broadness of art by national and interna-
tional artists with learning disabilities and mental health problems.
GAlA s also secretariat of the European Outsider Art Association.

www.gaiamuseum.dk

GAIA

mUSEum~ --.:":.J'-'

@

learmingstudios

e-Learning Studios

We provide the learning technology solutions our clients need

for modern workplace learning - in whatever combination, and

on whatever scale they, and their learners require. Our bespoke
creations are founded in instructional design pedagogies, design
theories, and an understanding of human-computer interactions. It
is of utmost importance to us that learning technology is an aide,
and not a barrier to the learners, and we are passionate about
harnessing the best of technology for learning.

www.e-learningstudios.com

BEST

BEST Institut fir berufsbezogene Weiterbildung und Personal-
training GmbH was founded in 1990 as an independent Austrian
organisation for providing continuous training, vocational qualifi-
cation and career services. Its main activities comprise the devel-
opment of innovative training programmes for young (+16) individ-
uals and adults, many of them disadvantaged and with migration
background, on continuous and vocational training, counselling &
coaching and activation for job seekers and employees.

www.best.at

Elderberry

Elderberry AB

Elderberry AB undertakes curriculum development and strategic
studies, authoring, testing, editing and publishing within school,
youth, adult, teacher and VET education, often with socio-cultural
and urban implications. The company is experienced with tradi-
tional methods for educational material as with eLearning and
eCulture.

www.elderberry.nu

44 | COUNT ME IN 2

Symbiosis

Symbiosis Foundation is a non-profit service provider organiza-
tion in the field of disability. It works for people with intellectual
disabilities and autism. From 1999 it runs the following services:
day-care support, living centres, special transport, employment,
free-time activities, and therapies. Symbiosis Foundation operates
in North-Hungary in four seats and gives jobs for almost 200 em-
ployees. Through different services the foundation has more than
300 clients in the whole country.

www.szimbiozis.net
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A downloadable PDF version in German, Danish, Swedish, Polish and Hungarian is available
at www.cmi2.eu

Copyright © 2017
CMI2 project (2015-1-PL01-KA202-016439) has been funded with support from the European

Commission. This document reflects the views only of the author and the Commission cannot
be held responsible for any use which might be made of the information contained herein.

46 / COUNT ME IN 2

COUNT ME IN 2/ 47



	_gjdgxs

